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I-1. Our Position of Trust & Accountability as Spiritual Helpers 
In our work as spiritual helpers, drawing upon higher consciousness, people come to us for 
spiritual healing, counseling, learning, and direction. Our work as facilitators of spiritual growth 
and development is a sacred endeavor that encompasses the entire spectrum of human life and 
experience—including ethics. We pay attention to, and choose to nurture, our healthful, 
respectful, sustainable relations, with clients, colleagues, and others.1 And, although often our 
focus is on our individual work, whether we are thinking about it or not, we are also part of a 
spiritual community.  Our choices affect and reflect upon one another, in our more immediate 
geographic or cultural sub-community, and in the larger world community of spiritual 
transformational work.2   
 
 
I-2. Principles of Ethical Helping Relationship 
A. We base our helping work and relationships in authentic caring about and regard for others. 
B. Those who come to us for service entrust themselves to our care.   
C. We accept and honor this trust. 
D. This covenant of trust, also known as a fiduciary relationship, calls for us to be accountable 
to a high standard of professional behavior. 
E. Our fiduciary accountability applies whether or not we are paid for our work. 
F. We tend to the welfare of those who seek, or to whom we offer, our services.  
G. We are willing to examine our own motivations and actively to reflect upon and cultivate 
curiosity about what we may not yet have been able to discern and accept in ourselves. 
H. We are willing to tell the truth without blame or judgment. 
I. We are willing to ask for help (consultation and supervision) and to learn and grow. 

                                                
1 As spiritually-oriented people, we explore and are sourced by our relationship with the Divine—by whatever name 
we call It—as the root of all our relationships, beginning with our relationship with our selves.  This primary resource 
is the subject of the ‘first commandment’ of the monotheistic religions (Judaism, Christianity, and Islam )—The Lord 
our God is one Lord. And thou shalt love the Lord thy God with all thy heart and with all thy soul and with all thy 
strength; this is the first commandment. And the second is like—namely this: thou shalt love thy neighbor as thyself.  
There is none other commandment greater than these.. See Gospel of Mark [12:29-31], Deuteronomy [6:4-5] and 
Leviticus [19:18]  In more modern language: asking the question, ‘How do wet love and honor the Divine in ourselves 
and others, in the challenges and joys of our lives?’ is the essence of our spiritual work and the root of our ethics. 
 
2 By engaging with these matters and reflecting upon our vulnerabilities, we: 

• Increase our self-knowledge, self-awareness, and empowerment for ourselves and others 
• Increase our non-judgment and compassion for ourselves and others 
• Build more capacity for trust and openness in our selves and our communities: acknowledging these things 

brings them out of shame and into healing 
• Increase our skills in our chosen fields of service 
• Increase our skills to make more ethical choices and help others to do so as well 
• Perceive choices and situations that can create legal or public relations problems for ourselves or our 

communities, and choose another way 
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I-3. Standards of Ethical Professional Behavior  
A. The Seven Chakras 
Our standards of ethical professional behavior are keyed to the seven vital energy centers 
known as the chakras.3  
 

1. Wealth 
We maintain clear and honest business practices, including agreements regarding 
meeting times and fees (see pp. 12 – 13). We take care not to create situations where 
financial or material self-interest conflicts with our fiduciary responsibilities; if we become 
aware of such a situation, we disclose it to those whom we serve, or refer them to other 
spiritual helpers. 
 
2. Intimacy 

A. We agree that beginning a sexual or romantic relationship is never appropriate 
between those actively involved as teachers and students, healers and clients, 
counselors and clients, ministers and congregants, spiritual leaders and 
community members, or any spiritual helper and those whom the helper serves in 
a fiduciary relationship.   
B. We agree that if such a situation arises, we will be patient and take particular 
care to follow our organization’s parameters of practice relating to questions of 
intimacy (see pp. 7 - 9). 

 
3. Freedom 
We respect the emotional, physical, mental, and spiritual autonomy of those whom we 
serve. Barring an emergency situation in which the person is incapacitated (see pp. 22 - 
27), we consider that the person who comes for our care is the best and final authority 
on his or her own welfare.  We seek at all times to further that understanding; at no time 
do we endeavor to fulfill that function ourselves. 
 
4. Authentic Caring 
We choose to be compassionate with ourselves and with others. We acknowledge our 
tendency to care more easily for those whom we perceive as being like us, and we take 
steps to practice opening our hearts more widely.  We recognize that competition, 
mistrust, blame, judgment, playing the victim, playing the hero, and trying to rescue 
others can destroy the spirit of authentic caring that is the heart of human association.  
 
5. Truth 
We agree to speak that which is true and useful, to cultivate conscious and clear 
communication, and to cultivate the quality of loving-kindness and honesty as the basis 
of our speech. We refrain from gossip and the spreading of rumors, and hateful speech 
(see pp. 14 – 15).  

                                                
3 Kylea Taylor, The Ethics of Caring: Honoring the Web of Life in Our Professional Healing Relationships (Santa 
Cruz, California: Hanford Mead Publishers, 1995.  Material from this book is used here with permission of the 
publisher. 
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6. Insight 
We believe that the non-ordinary states of consciousness—prayer, meditation, expanded 
psychic states, etc.—can mobilize intrinsic healing forces in the physical, emotional, 
mental, and spiritual bodies. Through these forces we, and those whom we serve, may 
experience transcendent insights and wisdom, which we respect. 
 
7. Metaphysical Union 
We acknowledge the deep longings, within ourselves and within those whom we serve, 
to wake up to our identity with greater consciousness, the Source, God, Divine Flow, 
Great Mystery. We honor the Oneness experience with empathy, encouragement, and 
respect. We keep clear the difference between the inner, sacred metaphysical union, 
and any union of external, human relationship.  
 

 
I-4. Vulnerabilities to Ethical Misconduct 
Our spiritual work often involves non-ordinary states of consciousness—prayer, meditation, 
expanded psychic awareness, etc. Along with strength, such states can bring increased 
vulnerability, both for us and for those whom we serve; for example: 

• Intensification of unexamined personal issues and longings  
• Isolation and overconfidence in our perceptions because of our higher sense perception 
• Ignorance or denial of the pitfalls associated with our helping work, especially because of 

our attraction to and desire to focus on the light, which may lead to our neglect in 
befriending the shadow 

• Disregard for others—losing connection with authentic caring; the devolution of the “I-
Thou” relationship to the “I-it” relationship4 

• Caregiver burnout, and the descent into burnout, in which we are often unaware of how 
compromised we are, and are missing the signals to slow down and take care of 
ourselves 

We accept that however good, skilled, or well intentioned we are, we are vulnerable in 
these ways, and we accept the responsibility to pay attention to our vulnerabilities. 
Formal supervision with a trained supervisor helps us become more aware of our own less-than-
conscious motivations and needs and helps us move into finer levels of clarity, accountability, 
and personal and organizational healing and effectiveness.   

                                                
4 The “I-Thou” relationship is a key part of philosopher Martin Buber’s description of how personal dialogue can define 
the nature of reality. “Buber's main proposition is that we may address existence in two ways: that of the "I" towards 
an "It", towards an object that is separate in itself, which we either use or experience; and that of the 'I' towards 
'Thou', in which we move into existence in a relationship without bounds. . . Human life finds its meaningfulness in 
relationships. All of our relationships, Buber contends, bring us ultimately into relationship with God, who is the 
Eternal Thou. A person sitting next to a complete stranger on a park bench may enter into an "I-Thou" relationship 
with the stranger merely by beginning to think positively about people in general. The stranger is a person as well, 
and gets instantaneously drawn into a mental or spiritual relationship with the person whose positive thoughts 
necessarily include the stranger as a member of the set of persons about whom positive thoughts are directed. It is 
not necessary for the stranger to have any idea that he is being drawn into an "I-Thou" relationship for such a 
relationship to arise.” http://en.wikipedia.org/wiki/I_and_Thou 
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I-5. Parameters of Ethical Professional Practice 
A. We Take Care 
We take care to ensure that in our practice we stay within these parameters. 
 
B. Parameters  

1. Scope of Practice 
We make it our business to learn and understand the appropriate scope of practice 
associated with our position, and stay within it. 
 
2. Fitness for Service 
We make referrals, and refrain from initiating or continuing work with someone, when our 
fitness for doing the work ethically or effectively is compromised in any way.  
 
3. Setting 
We take care to ensure an appropriate setting in our practice to protect those whom we 
serve and ourselves from actual or imputed harm, and to protect the community and the 
profession from censure. 
 
4. Confidentiality 
Generally, we refrain from discussing confidential information with anyone who does not 
have a legitimate need to know the information, including but not limited to the following 
situations: 

a. Work with Clients, Students, Etc. 
We hold as confidential the personal and private information that is confided to us 
in the course of our work as spiritual helpers, including but not limited to security 
of client records and names, with three exceptions:   

i. Prevent Harm 
We ensure that those whom we serve understand that we may not keep 
confidential information that may result in harm to them or others, and that 
we will notify the appropriate authorities in such a case.   
ii. Shared in Supervision 
We inform those whom we serve that confidential information may be 
shared with our supervisors as part of our professional development, and 
with the purpose of ensuring the highest quality of care. We note that this 
information does not include personal identification of 
clients/congregants/students/etc., but relates to the nature of the issues 
being worked on, and their impact on us as spiritual helpers. 
iii. Permission to Disclose 
We gain permission to make a disclosure, and we disclose information in 
accordance with the limitations of the permission granted. 

 
b. Information Entrusted to Us by an Organization or Institution 
Except as properly authorized by the institution, we maintain confidentiality of:  

i. Proprietary information 
ii. Personal and personnel-related information 
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iii. Information entrusted to us that is otherwise not readily available to the 
public  

 
5. Intimacy 

a. No Intimation 
We refrain from any intimation that a present or future romantic or sexual 
relationship is possible during retreats, formal teachings, healing sessions, 
counseling sessions, sacerdotal functions, community gatherings, or any 
activities associated with our role as metaphysical helpers.   
 
b. If It Arises 
If the possibility of a genuine and committed relationship interest develops over 
time between a spiritual helper, and a person served by the helper, then before 
allowing any romantic or sexual relationship to develop, the helper initiates a 
process to change the basis of the relationship from a fiduciary relationship to a 
peer-to-peer relationship.  Such a change should be approached as an 
exploration, with restraint and sensitivity, and with the understanding that it may 
not be possible to make the change in every case.  
 
c. To Initiate the Change 
To initiate the change, the following steps are followed: 

i. The fiduciary relationship is formally ended. The 
client/congregant/student/etc. must clearly be transferred to, and under 
the guidance and service of, another metaphysical helper or a therapist. 
ii.  The original spiritual helper meets over a three-month “cooling off 
period” with one or two appropriate supervisors before allowing any 
romantic or sexual relationship to develop with the former 
client/congregant/student/etc. The three-month period begins at the end 
of the fiduciary relationship, i.e., starts no earlier than the last class, 
healing session, etc. This gives time for self-inquiry as to personal 
motivations, and about what the needs of the former 
client/congregant/student/ etc. might be.  It is too much to expect that 
someone in love can avoid rationalizing, if left only to internal dialogue, 
why he or she should have a relationship. 
iii. If after the three months and after considering consequences, both 
parties want to continue to explore the romantic or sexual relationship, 
they proceed with a clear understanding that the fiduciary relationship has 
ended and with a conscious commitment to proceed with authentic caring 
for one another and all concerned. 

 
C. Examples  
The following examples are meant to illustrate the parameters of practice, and are not meant as 
an all-inclusive list:  
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1. Scope of Practice 
Examples of circumstances in which we exceed our proper scope of practice include but 
are not limited to: 

a. A spiritual healer tells a client, “You have cancer and I can cure you” 
b. A spiritual healer tells a client, “You do not have cancer” 
c. A spiritual healer tells a client not to take medication prescribed by a medical 
professional 
d. A spiritual counselor tells a client that the counselor has a special gift that 
allows him to do something for the client that no one else, anywhere, can do and 
that the client can only receive the benefit she needs by working with that 
counselor 
e. A metaphysical minister knowingly gives final rites on the deathbed of a 
Catholic who no longer can speak who, when well, believed that only a Catholic 
priest could grant extreme unction 

 
2. Fitness for Service 
Examples of circumstances in which we should make a referral include but are not 
limited to those times we are experiencing: 

a. Physical illness or incapacity, such as a contagious disease or loss of 
speaking voice 
b. Mental impairment, such as Alzheimer’s disease (This determination may be 
made by someone else, as the helper may be beyond the ability to recognize his 
or her condition) 
c. Emotional incapacity, such as that caused by an intense shock or intense grief 
d. Financial conflict of interest, such as having a dual relationship with the person 
we serve that could lead us to have a personal interest that clouds our 
professional judgment, such as: 

i. We want to borrow money from a client 
ii. We make a loan to a student and wonder about when and if it will be 
repaid 
iii. We want a congregant to invest in a business in which we have an 
interest  
iv. We need to “make a good impression” and not do anything to 
jeopardize some business opportunity in which the client has some 
influence 

 
3. Appropriate Setting 
Examples of inappropriate setting include but are not limited to: 

a.  Doing a healing session in which we are alone with the client and the client is 
not fully clothed   
b. Working in a place or manner in which our professional conversations are 
easily overheard and confidentiality is breached or threatened 
c. Meeting alone with a student in a retreat setting, in the student’s bedroom, with 
the door closed 
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4. Confidentiality 
Examples of inappropriate treatment of confidential information include but are not 
limited to: 

a. Gossiping  
b. Mentioning detailed case information to someone other than your supervisor, 
outside of the bounds of a formal supervision session 
c. Leaving confidential files where someone walking by could see them 
d. Not taking appropriate steps to keep confidential information in a secure place, 
for example, having your “file sharing” preferences on a laptop set to “share” 
when you are in a public place with wireless internet and your internet connection 
is on 
e. Not securing client credit card numbers and other financial information to 
which you have access as a result of your professional work  
f. Revealing beyond the scope of permission granted— for example, the client 
gives permission to you to talk with her husband about her deep fear of death, 
and in the course of your conversation with the husband you reveal that the client 
has been having numerous affairs behind the husband’s back 
g. Sharing a spiritual growth organization’s confidential mailing list with a friend, 
for her to promote her new vitamin company, because you think people 
interested in spiritual growth are probably interested in self-help with nutrition and 
you want to help your friend’s business get started 
h. Giving a friend access to a password-protected online course because you 
think they’d like it, even though they did not pay tuition and even though the 
people in the course think that their online discussions are private only to the 
people enrolled in the course and committed to the process, and whose identities 
are known to each other 

 
5. Intimacy 
Examples of inappropriate behavior about intimacy include but are not limited to: 

a. Flirting with a client  
b. Touching the client in a suggestive way 
c. Dressing in a suggestive way for a session (low neckline for women, tight 
pants for either gender, etc.) 
d. Arranging to have dinner with a client in a romantic restaurant 
e. Speaking in any way that implies a special, personal relationship of intimacy 
instead of a professional relationship of spiritual support 
f. Telling the client that by having an intimate relationship with you, he or she will 
be blessed and have some spiritual advancement 
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D. If You Are On the Line 
In these and other kinds of sensitive situations, remember to slow down and proceed with 
caution if you are in doubt about what to do. Wait to act until you’ve received some kind of 
appropriate help, such as a session with a trained supervisor. Ask yourself: 

1. Secrecy: Am I willing for my actions to be known publicly?  
2. Shame: Is there anything I am doing or thinking about doing of which I am ashamed? 
3. Other Warning Signals: Is there some part of me that is uneasy about what I want to 
do, even if I can’t articulate why? 
4. Context: Who might be harmed by this action I am thinking of taking, or have taken? 

 
 
 
 
 
 
 


